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PROFIT-SHARING PLAN

The following document is a model profit-sharing plan that is intended to give you an idea of what
a typical profit-sharing plan contains. You can modify this form to meet your specific
circumstances. Of course, if you intend to use this plan, you should make sure that your attorney
reviews it and approves any changes you make.
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PROFIT-SHARING PLAN FOR EMPLOYED INDIVIDUALS OF
[company name]

Preamble

[Company name], organized and existing under the laws of the State of [name of state], hereby



establishes a profit-sharing plan for its employees as hereinafter defined, effective [the effective
date].

Said organization, as part of the aforesaid Plan, adopts concurrently herewith a Trust
agreement creating a Trust Fund (hereinafter at times referred to as the "Fund"), to which
contributions shall be made and from which benefits shall be paid in accordance with the terms
and conditions thereof.

The Plan hereby established is conditioned upon its qualification under Section 401(a) of the
Internal Revenue Code of 1986, as amended from time to time, with e yer contributions being

deductible under Section 404 of the Internal Revenue Code or any licable sections
thereof, as amended from time to time. The Plan is intended to qualif ofit-sharing plan.

The terms and conditions of the Plan follow. @
Article I. Purpose and D%f' itio .,J

1.1 Purpose: The purpose of this Plan is to encourage %es to save and invest,

systematically, a portion of their current Compensatio that they may have a source of
additional income upon their Retirement or Disabili or their family in the event of death. The
benefits provided by this Plan will be paid from th nd and will be in addition to the
benefits Employees are entitled to receive unde ther/programs of the Employer.

i art hereof are established and shall be
gible Employees of the Employer and their

gver revert to the Employer or be used for or diverted
sive benefit of the Employees of the Employer and

This Plan and the separate related Tr
maintained for the exclusive benefit of

(a) Allocation Date: The-da

S

(c) iciary: A person designated by a Member to receive benefits hereunder upon
the deat such Member.

(d e: The Internal Revenue Code of 1986, as amended from time to time.

(e) Committee: The person or persons appointed to administer the Plan in accordance
with Article Xl hereof.

(f) Compensation: As to Owner-Employees and any partner who owns less than ten
percent (10%) capital or profits interest in the trade or business, Compensation means the
Earned Income of such individual, which is net income from self-employment derived from the
business with respect to which the Plan is established, provided his personal services are a
material income producing factor in such business, determined without regard to items which are
not included in gross income for purposes of federal income tax and the deductions properly



allocable to or chargeable against such items, and determined after deduction for contributions on
behalf of said Owner-Employee and all other Employees. Earned Income also includes gains
which are not treated under the Code as gains from the sale or exchange of capital assets and
net earnings derived from the sale or other disposition of, the transfer of any interest in, or the
licensing of the use of property (other than goodwill) by an individual whose efforts created such
property. It is the intent of the foregoing to incorporate the definition of earned income as set forth
in Section 401(c)(2) of the Code.

As to any other Employee, the total cash remuneration paid to the Employee for a
calendar year by an Employer (or predecessor company) for personal ices as reported on the
Employee's federal income tax withholding statement or statements -2 or its subsequent
equivalent).

Effective for the Plan Year beginning in 1989, this Pla
compensation in excess of $200,000, as indexed under %ode
benefits.

halpnot take into consideration
ion 415, in computing any Plan

(g) Covered Employment: The employment categ h|ch the Plan is maintained,
which includes any employment with the Employer.

(h) Disability: A physical or mental conditi in the judgment of the Committee,
totally and presumably permanently prevents a from engaging in substantial gainful
employment with his Employer.

(i) Effective Date: [effective da

(j) Employee: Any person who, on-aorafter the Effective Date, is receiving remuneration
for personal services rendered as a common taw employee of the Employer or Affiliated
Employer (or who would be recelw:: ich remuneration except for an authorized Leave of

partner who has less than a ten percent (10%) capital or

profits interest in the trade sik
This Plan shall not cove d employees. For this purpose, a "leased employee"

means any person who o

are of a type historical formed by employees in the business field of the Employer.



